A Hi icE
istoric England

Expression of Interest and Role Profile for Heritage Training
Placements 2019

Please email this expression of interest to sandra.stancliffe@HistoricEngland.org.uk by
29" March 2019.

| am interested in hosting a Heritage Training Placement as part of the scheme to improve
workforce diversity in the historic environment sector.

| understand that the placements in the scheme are paid and agree that my department will
pay the placement students/graduates £300 per week outside London, or £350 per week in
London. My line manager has been consulted and has approved this.

SECTION 1

Your organisation:

Your name:

Your job title:

Email:

Tel.

Name of contact person in your organisation for our press office to contact:
Email of press office contact:

How many placements are you interested in hosting in 2019?

Where would the placement(s) be based?

What will the nature of the placement (s) be?

SECTION 2
What will the placement involve?



mailto:sandra.stancliffe@HistoricEngland.org.uk

SECTION 3
Role profile/competencies

Core competencies for Heritage Training Placements 2019:
Candidates must:
e Have an interest in and enthusiasm for heritage
e Have the ability to communicate effectively with a range of different audiences
e Have good customer focus and customer service skills
e Have good written and spoken English
e Be inquisitive and professionally curious
e Be flexible and adaptable
e Be willing to learn
e Have an imaginative approach to problem solving

In addition to these core competencies for this role it would be helpful if:
[ ]

SECTION 4
Start and end dates of Placement:

SECTION 5

Training opportunities

Please indicate what sort of training opportunities the student will have. This can be refined
at a later date but it is very important to remember that these are training placements and
this element needs to be planned before the placement starts.




[ ]
Training can be
e accompanying supervisors to meetings (including external ones)
e a planned series of interviews/discussions with colleagues to deepen an
understanding of the breadth of work the organisation undertakes
e gttending external training or in-house training courses
e specific skills such as collections handling
This is an example of one from last year:
“During this placement as well as the training and development
you will gain from working on your project you will also have a
range of other opportunities to develop your skills and gain a
deeper understanding of our work. This could include:

e Attending a meeting of the Capacity Building Team (scheduled
for 5" gth July) to get a sense of the work that we do.

e Attending any one course from either the HELM or Essentials
courses running in July / August as an observer

e QOne-to-one coaching on training issues and online training from
Capacity Building Team staff.

e Preparing for and attending a key meeting of the Trailblazer
Group, a sector wide group designing new heritage
apprenticeships (date to be arranged), including making use of
the Heritage Workspace online community to make contact with
other group members.”

Please email this expression of interest to sandra.stancliffe@HistoricEngland.org.uk by
29" March 2019.
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